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Contracting Community

Establish Your Expectations



“Building with Quality Today for a Better
Tomorrow”

“Quality, Opportunity, Compliance”



City of Los Angeles Interests

Pledge to work towards a mutually satisfactory completion of construction
projects.

Disruption free work environment due to no strike, no work slowdown, no
lockout, no picketing and no sympathy strikes clauses

Greater access to a pool of skilled craft workers.

Furthers the commitment of all contractors to pay proper hourly wage rates
for those classifications.

Provide construction employment and training opportunities in ways
calculated to mitigate the harms caused by poverty and unemployment.

“Building with Quality Today for a Better Tomorrow”
Through
“Quality, Opportunity, Compliance”



City of Los Angeles Interests

Stewardship of Public Funds




City of Los Angeles Investment

L.I.G.H.T. Program

Lifting Individuals Giving Hope Today

-leveraging contracts
-’_Jnterceding on behalf of others

!lalvanizing our communities through 30/20/10 countdown to
—=rrsuccess

nrjosting strategic partnerships

-

n'_Jransforming lives







OCC File No_:

City of Los Angeles
Department of Public Works
Bureau of Contract Admimisiration
Contract Compliance Program

CITY-FUNDED PRECONSTRUCTION CONFERENCE

PROJECT:

SITE ADDEESS: TELEFHONE NO.:
FRIME CONTRACTOR.:

CONTRACT NO.: W.0.NO. OR SPEC NO.:

A preconstmuction conference was held at

on to discuss the Labor Compliance reporting requirements, incloding instroctions for completion
and submission of forms for this contract. The following topics were discussed:

Start Date: No. of Days; Contract Amount:

Union/Non-union: No. of Subs:

Foreman/Super: Telephone No:

Inspector: Telephone No:

Prepared bry/Title: Telephone No:

Administrator’s Signature: Fax No: (213) 847-2744

L , have received a copy of this document and

PLEASE PRINT FULL RAKE

understand, and will comply with, all the requirements set forth in this document.

Contractor’s Signature: Date:
Position/Title: Telephone No:
Payroll Contact Person; Fax No:

Contractor’s Address:

Bev 0/27/11



LABOE COMPLIANCE

Please submit all Labor Compliance requirements to: Office of Contract Compliance, Labor Compliance Program,
1149 South Broadway, Ste 300, Loz Angeles, CA 90015, Ph# (213) 847-1922,

o

A All workers employed on City-finded City projects must be paid at least the prevailmg wage for the craft
they are working m. “Workers” include sole proprietors, owners, operators, parmers actually performing work and
“Youth-At-Risk™ workers subject to the requirements of Proposition “A”.

B. The City's prevailing wage rate is established by the State of Califormia’s Department of Industrial Relations.
The prevailing wage 15 generally updated in Febroary and August of each year. Cwrent rates can be foumd on the
Intermnet at the followmg website: http://www.dir ca. zow DLSE/PWD

C. Drivers performing both on-site and off-site hamlmg of materials either to or from a public works
construction project must be paid the prevailmg wage. Bona fide material supphers are exempt from prevailmg wage
requirements.

D. Workers who are required to report to the contractor’s office, yard, or other designated areas at the
bepinning and end of their shift shall be paid at the worker's regular rate of pay for any travel time to and from the

job site. Thas drive time shall be mecluded when caleulating any overtime due to the worker. (Portal to Portal Act, 29
USC §251)

E. Fringe Benefits (Health & Welfare, Pension, & Vacaton) must be mmcloded as part of a non-umion
employee’s howly wage rate, with the exception of Project Labor Agreement projects. A copy of the Fringe Benefit
Statement must be provided for fringe benefits paid to an approved Trust Fund.

F. Prime Contractors are responsible for the proper msurance and comphance of ALL subcontractors, owner-
operators, vendors and supplers who provide persomnel to work at the job site.

G. The Office of Contract Compliance admmistrators and Bureau of Contract Admimistration Inspectors will
monttor the job site and inferview employvees.

BEPORTING REOUIREMENTS

H. Certified Payroll Records, such as that provided by the Office of Contract Compliance, shall be due weekly
from the Prime Contractor and ALL subeontractors, owner-operators, vendors and suppliers who provide personnel
to work at the job site.

L If a certified payroll form other than that provided by the Office of Confract Comphance 15 to be used, the
form used mmist contain all the mformation requested on the provided form, meluding check mombers.

I The payroll nmst be completed in its entirety, including the employvee’s home address and social
security number, OCC File No. on the upper right-hand comer of the certified payrell records. Incomplete
payrolls will not be accepted and a progress payment may be withheld until acceptable payrolls are
submitted.

Rev 03711 Comniractor’s Imtials



EEPORTING REQUIREMENTS (Comnt.)

Qa

K. A Statemsent of Compliance, with an ongmal signature, signed in mk, mmst be completed and submatted with
each certified payroll record, no matter what form of payroll 15 subnutted.

L. Fringe Benefit Statement (FW 26) must be submitted with the first payroll by each contractor and each fime
fringe benefit rates change.

M. “0THER." deductions, if any, inchuding deduchons for 401K, must be fully explained and an authonzation
for the deductions must be signed by the employvee and submitted with the first payroll on which the deduction 1=
shown.

N. Contractor payroll records are subject to review by the awarding agency as outhmed in the Cabforma Labor
Code 51776 and 1812,

AFPRENTICE UTTLIZATION

a

ERev Or27/11

O, Apprentices must be employed on City projects. In the event that the confractor 1s not able to secure
apprentices for a project, the confractor nmst provide written proof that apprentices were requested and demed - or
were not available within 72 howrs of request - from all approved apprenticeship programs mn the craft or trade 1n the
area of the project. (Exception: In the event that the confractor 15 whhzing workers in a non-apprenficeable craft, the
requirement for apprentices 1s waived for that craft )

P. All apprentices working on City projects mmst be registered in either a State or Federally Approved
Apprenticeship Program.

Q. All apprenhices shall work under the direct supervision of a journeyman from the trade i which the
apprentice 15 indentured. A journeyman shall be defined as set forth in CCE. Title 8 § 205.

E. Proof of registration m an approved program for each apprentice must be attached to the first payroll on
winch the apprentice 1s hsted.

5. Proof of training fund contributions to a trust administrator or to the Cahfornia Apprenticeship Council mmst
be submitted with the first payroll and monthly thereafter.

T. The ratio of apprentices to jowrneymen shall not be greater than that permitted under the respective registered
program. The ratio of apprentices to jowrmeymen shall also not be less than one hour of apprentice work for every
five hours of jowrmeyman work. Any unregistered apprentices shall be paid the jowrney level wage rate for the work
actually performed.

. Al other requirements of the State Labor Code Section 17775 regarding the uhlization of apprentices on

I
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BULLETIN BOARD REQUIREMENTS

] V. The “Notice to Emplovess Working on Los Angeles Projects” poster and applicable prevailing wage rate
determumations must be displayed conspicucushy at the job site.

'} Ww. Emergency Telephone mumbers must be posted.

SANCTIONS

Qo X. The City may withhold progress and retention payments doe to the Pnime for the fanlore to suboit requred
reports and'or documents by the Pnme or ANY of the subs on the job.

Qo Y. Contractors violating the prevailing wage requremsents are subject to a penalty of up to $50.00 per day for
each worker paid less than the prevailing wage rate, in addition to having fo restore the differences in wages paid.
(California Labor Code Section 1775)

Qo Z. In the event of an underpayment of wages, the coofractor has 60 days to restfute those wages to the
worker(s). If the contractor fails to pay the restitution within 60 days, lguidated damages 1n an amount equal to the
unpaid wages will be assessed. Those liqudated damages will be due the worker.

m] AA. The contractor is also subject to a penalty of an additional $25.00 per day for each worker paid less than the
prevailing wage rate for overtime work -- being over § hours per day and more than 40 hours per week. (California
Labor Code Section 1813)

m] AB. Faillure to whlize apprentices as specified, or to provide proof that apprenfices were requested and demed
may subject the contractor to a penalty of up to $100.00 for each calendar day of noncompliance. A contractor that
commits a second or subsequent violation within a three-year period may be subject to a penalty of up to $300.00 for
each calendar day of noncompliance  {Califormia Laber Code Section 1777.7)

] AC. Failure to submit Certified Payroll Eecords (form HC-347) withim 10 days of receipt of a written request will
be subject to a penalty of $25.00 per calendar day per employes until strict compliance is effectuated. (Califorma
Labor Code Section 1726 and 1771.5)
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CITY OF LOS ANGELES PUBLIC WORKS PAYROLL REPORTING FORM

MAME OF CONTRACTOR [0 Prima [ Suboontractor CONTRACTDR'E LICEMIE # ADDRE:Z PHONE HO.:
—— ————————— —
|Fk‘m|:l|.L HUBEER FOR WEEK ENDING: PROJECT OR CONTRACT NAME DCC FILE NOD.:
i Data & Dy
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* Hiourty pay rabe should refiect Frings Beneft amounts pald o smployess. oF usts

** HCaucasian, 1-Aficar-American, 2-Aslan/Pacic, 3-American Indan, 4-Hispanic, S-Other



NOTICE TO PUBLIC ENTITY
For Privacy Considerations
Fold back along dotted line prior to copying for release to gemeral public (private persoms).

(Paper Size then 8 ¥ x 11 inches)

STATEMENT OF COMPLIANCE

I TATROLL PR FREENT GATE CORITILACT ML I

DATE

I the undersipmed, do certify
(Iame of Stgnarare Party — Pring) (Tiehe or Position o Bwtmess)
under penalty of perjury and do herelby state:

(1) Thsat I pay or supervise the payment of the persons employed by
on the

FCantractor or Rubcartractor) (Fadidireg or Project Name)
ﬂlatdurmgﬂ:epayru]lpmudrr cing  om the day of and ending the
day of e 1 ] all p unpluyedmnsmdpto]ecrhsvebempunﬂthefnﬂweekly

mgﬁeMManthbEmmmmMMymmmwDcronbehalfufsm.d
from the foll weekly wages earned by any person

(Coneractor o Subcontracior)
m:d.ﬂ:atmdeﬁncnuns]umhemmdemﬂtudnecﬂymmdnecﬂyﬁm&eﬁﬂwagﬁmbympﬂmmm
permissible deductions as defined in Code of Federal Regnlations, Part 3 (29 CFE. Subtitle A}, issped by the Secretary
u‘fLshornndEﬂ:eCnp&landAl:rss smended (48 Stat. 94863 Smt 108.72 Stat. DE67.76 Star. 357; 40 US.C. 276c; and
applicable California Labor Code Sect. 1775-1777.7) and described belowr

(2) That any and all payTolls otherwise under this contract reguired to be submitted for the abowve period are corect
and conaplete; that basic trade wagze rates contzined therein are not less than the applicable wage rates contained inm
any wage determination incorporated into the contract; that the classifications set forth therein for each trade rate
conform with the work performed.

(3) That amy apprentices employed im the sbowve peried are duly regis mdma'bmﬁﬂespprmshq)pruglm
regls‘baredmﬂlc,shfm s Division of Apprenticeship Standards and that training confributions arefarill be made
pursusnt to Californds Labor Code 17775

{4y That
(a) WHERE FRINGE BENEFITS ARE PATD TO APPROVED PLANS FUNDS OR PROGRANMS
QO In addition to the basic howrdy wage rates paid to esch worker listed in the above referenced
payToll, payments of fringe benafite as listed in the comtract heave been or will be made to appropriste
programs for the benefit of such employees, except as noted in Section 44(c) belowr
(=3 WHERE BENEFITS ARE PAID IN CASH
@ Each worker listed in the above referenced payroll has been paid as indicated on the payToll, an
amount not less than the som of the applicable basic hourly wage rate plus the amount of the reqoired
frimge benefits as listed in the contract, except as noted in Section 4{c) balomr.
<) EXCEPTIONS:
EXCEPTION (CRAFI) ERPLANMATION
REMARES:

w SICRATTRE

The willfial falsifScation o any af dhe above statemenrs may sbjoct the e
Eee Soction 1081 or Tike 1€ and Section H}qfrmk_ﬂ af dhe Timitdt Stmtes Ciodder mwm;mafs& and CA Labor Cods Sect
FFREI77LS IT7RT. I775 and JRIZ.




PUBLIC WORKS FRINGE BEMEFIT STATEMENT

Date: In reply, Refer tio Case No.:
Prirme: Sub-Contractor:

PROJECT NAME:

PROJECT CONTRACT MO CountyiLocation

Health and Welfare

AME OF PLAN

Address, City, and Zip

ADMIMISTRATOR

Auddress, Clty, and Zip

JCLASSIAICATION(S) USED

JconTRIBUTION PER CLASSIFICATION PER HOUR

ONTRIBUTIONS. WEEKLY

Monthly @uark A

PEMNSION

AME OF PLAN

Address, City, and Zip

ADMIMIS TRATOR

Address, City, and Zip

JCLASSIAICATION(S) USED

JCONTRIBUTION PER CLASSIFICATION PER HOUR

ONTRIBUTIONS: WEEKLY

Monthiy Guarisrly Annually

ACATION/HOLIDAY

AME OF PLAN

Address, City, and Zip

ADMIMISTRATOR

Auddress, Clty, and Zip

JCLASSIAICATION(S) USED

JCONTRIBUTION PER CLASSIFICATION PER HOUR

JCONTRIBUTIONS: WEEKLY

Monthly @uark A

[TRAINING

JHAME OF PLAN

Aodress, City, and 2ip

ADMIMIS TRATOR

Address, City, and Zip

JELASSIAICATION(S) USED

JcONTRIBUTION PER CLASSIFICATION PER HOUR

IC[I\H'R]BLITI[NS: WEEKLY

Monthily Guarisrly Annually

IF ¥OU USE OTHER PLANS NOT LISTED ABOVE, YOU MAY USE THE BACK OF THIS FORM TO

PROVIDE THIS ADDITHONAL INFORMA TTOMN




City of Los Angeles ] ecA inspector

Bureau of Contract Administration [ occ Analyst
1({* Office of Contract Compliance WO #
AR EMPLOYEE INTERVIEW FORM OCC File #
IPRDJECT MAME:
[eweLoveR: [rime [ ] subcontractor |
INA“E: ﬁw_ ISECURIT‘I’#
it
ADDRESS: CITY:
STATE: ZIP CODE: PHOME #
CRAFT: Clum [ PP Period union: Clves Local Llno
QUESTIONS TO BE ASKED OF EMPLOYEE
1 How long hawe you worked for your present employes? How long on this project?
2 Are you currently working on other projects?  [_JvEs [ Jno #¥YES, []Pubiic [] Private
3 What is your hourly wage rate? Fringe benefits induded? [_JYES, how much? Cwe
4 Areyoupsidby |[Jcasd [JcoHEck [[] DIRECT DEPOSIT How often are you paid?
5 \What are your regular working howrs? to Did you work yesterday? [_JvES [Jno
8 On average, how many hours do you work in a week? How mamny hours for this project®
7 a. Where and at what time are you required to report at the start of your shift?
Employer's Facility Project Site Other

b. Where doyou end your shift? [ _JEmployer's Faciity [ ]Project Site  [JOther
8 Have you worked overime on this project?  [_JYEs [ Jno
a. FYES, did youwork? [ Jweekday(s) [] weekends [] holiday How often?
b. If YES, were you paid fime and a half or double your rate for the overime? [ J¥Es [JnO
8 Do you have company imecard(s) / tmeshest(s)? [Jves [ no
a. FYES. doyoufil Rouwt? [J¥ES [ ]MO. who fills it cut?
b. Da you sign your timecard ! fimeshest? Cves Juo
10 Do you keep your own records of hours you have worked? [ ]vES []NO
11 Did you fill out a form W-4 listing your number of exemgtions when you were first hired? [ ]YES [ MO
12 a. What are you working on today?

b. What other work have you done on this project?

13  Have you seen the following posters at the jobsite? [] afrmatve Action [ ] Exual Employment Oppartunity [ ]Wages
14 Do you have any comments or wage complaints regarding this project?

EMPLOYEE SIGMATURE: DATE:

OCC2  Rew. 082008



ADDITIONAL QUESTIONS FOR OWNER-OPERATORS

[Equipment Description: License Plate Mo.: Truck{CAL-T) MNa:
Equipment Rating or Classification:

Verified Califomia Operators icense?  [_JvEs [ Jno License valic? [_|vEs [Jno

Mame on License:

Do you own the equipment?  [_]vEs [ Jno If YES, was certificate of ownership verified? [_]vEs [Jno
Legal Owner: Registered Cwmer:

ADDITIONAL EMPLOYEES OF THIS CONTRACTOR WORKING ON-SITE THAT WERE NOT INTERVIEWED THIS DAY

SOCIAL SECURITY NO.
EMPLOYEE'S NAME WORK CLASSIFICATION {last fiour digits)

INTERVIEWER'S COMMENTS:
1. Employes was: [CJecooreratve [ JuncooreraTive
2. Type of work being performed by employee at time of interview:

3. Other comments:

INSPECTOR on SITE:  [_]JvES [JNO If YES. name of Inspecor:

DATE of INTERVIEW: TIME:

REVIEWED EY: DATE:




CITY OF LOS ANGELES JOCC File Mo.:
Office of Contract Compliance Project Titke:
Prime Satky [Contractor:
SOURCE DOCUMENT REVIEW
LABOR COMPLIAMCE REVIEW Page 1of 2
NA = Nof Appiicabie 5/R = See Remarks on Backside
TTER TER | | | TTER TTER
NO. YES| NO | NIA| S/R | MO YES| NO | NiA | SR
GEMERAL
Al Prime Noiified E1 Sole proprietor
i Sub Motrfied Ed Partnership.
Sub Approved Ed Farnership papers avalable
Union Signatony i Farnership profit papers
44 yes, Local No. E4 available
FAYROLLS EE Corporation
Same as submithed Are corporate officers
lE-I =i laborersimechanics
B2 Teme cards EFX |If 50, TECENING PrOper Wages
Canceled Checks Momacricng Supensor on
B3 E8 Payroll
Wages paid at or above Contractor License
B4 coniract minimum =]
Fed/State tax held from
—(Ervioes =
yee mEeriew on
B Mo, 3 INVESTIGATION
B Form DE-0 avadable
Gross wages equal payrolis Murniber of payrolls reviewed:
B8 F1 All____Random:
All ermployees reported on Murmiber of wage
[=2] |payroll appear on Fonm DE-6 F2 underpayments:
BENEFITS ca Murnber of workers underpaid:
IC1 Fringes pasd cash
IC2 Fringes pand to trust fund CONCLOSION
3 Trust fund approved
L4 Tnust siatements available a1 Payralls ULE.
Statement hours per Lirscrepencies Intenbonal
employee per month equal or
ICE d total payroll hours G2
Canceled checks show trust
il
Canceled checks agree with
IC7 statements
|APPRENTICESHIP REGUIREMENTS OCC RECOMMENDATIONS (refer fo next page)
L1 Form LAS-140 on fle
L1 Froof of apprentice request H1 Assess otate penalty
03 Apprentices employed H2 Assess Federal penalty
C Apprentices registered H3 Contractor aware of findings
05 Payments made to the CAC
AL TET DATE MTRACTOR REPRESENTATIVE DATE

Form 100 (403}




Page 2 of 2

REMARKS

FREGDITITIEI‘IdaﬁDﬂ:

Reviewed By Lead Analyst: Diate:
Approved By Labor Compliance Officer: Diate:
IComments:

Form 100 (403}







Leveraging Contracts

City of LA Public Works has awarded over $1 billion in project-by-project PLA
construction contracts with local hiring requirements.

Recently the City of Los Angeles Board of Public Works approved a Departmental
PLA that will cover over 98 projects with an estimated construction value of =$2
billion with local hiring requirements.

The City of LA has 4 Departmental PLAs (DPW; POLA; LAWA; CRA/LA)

m Local Workers
m Apprentices
m Disadvantaged Workers

“Capacity created by increasing the number of projects that have targeted
hiring goals.”




Interceding on Behalf of

Transparent Monitoring By City staff — ©Over 1,000 certified
payrolls reviewed weekly

16 Reports to

Quarterly reports to the Board of Public Works -~

Monthly Project updates posted in the Bureau’s website

http://bca.lacity.org 30 Monthly Project Updates

“Accountability achieved through consistent and active monitoring,
compliance enforcement and timely reporting.”



BUREAU OF CONTRACT ADMINISTRATION

DEPARTMENT OF PUBLIC WORKS, PUBLIC INFRASTRUCTURE STABILEZATION POLICY
ECHO PA RK REHAB PROJECT

EUSSLARY OF LOCAL HERENG 5% COBMPLETION

iJuly N1 — Juma 2060

Parodn: 5%, 3%, B, 7%, 80%)

Local Hire % Approntice and Local Approntice % Disadvantaged Worker %
(Goal is 309G) (Goals are 20°% and 50%) (Goal is 109:)
i i
46% OTER 1 Tk
BTER 2
QMoe
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ECHO PARK REHAEB PROJECT
Contractor Summary for Local Residents
(Julhy 2011 — June 2012)
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ECHO PARK REHAB PROJECT
Comtractor Summary for Appronticss
{aBuhy 2301 1 — Jume 2012)
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Galvanizing Our Communities Through

30/20/10 Countdown To Success

30% |of total hours worked performed by local residents
33.31% Local Hire Participation (1.26 million hours)

of total hours worked performed by apprentices

20% 23.23% Apprentice Participation (883,518 hours)

10% of total hours worked performed by disadvantage workers

21.96% Disadvantage Participation (8,835 hours)
(Departmental PLA Projects Only)

“Opportunity provided for all involved when you have Capacity and
Accountability.”



Hosting Strategic Partnership
Meetings

« 90+ Joint Administrative Committee, Pre-construction, Pre-job,
Community Outreach, & Contractor Assistance meetings in the past few
years.




Transforming Lives

Disadvantaged Worker Hours |
8,835 (Departmental PLA Projects Only) |

CIZ¥S{0N Local Resident Workers Employed

12 364 Total Construction Craft Workers Employed on all |
: Public Works PLA projects

X1\ l= =l TOtal WWorked Hours Paid at Prevailing Wage Rates |

p4.Z.0lV : . .
mEsUmated Wages and Benefits Paid to Local Workers

NoVird\Y k= =l stimated Wages and Benefits Paid to Non-Local Workers




Capacity, Accountability and Opportunity with Partnership,
Leverage and Accountability Can Bring About A
Successful Local Hire Program

S

Accountability




— [ | -
Developing strategic partnerships among all stakeholders

Ongoing education of all stakeholders is essential
Implementation, monitoring, compliance and accountability are crucial

Maintaining consistency between departments and agencies in the
implementation of local hire requirements

Effective policies will have “teeth” to hold stakeholders accountable

Job readiness of local and disadvantaged workers is critical for their success in
the construction career path

Strive to exceed your goals




Bureau of Contract Administration
1149 S Broadway Ave, Suite 300
Los Angeles, CA 90015

CITY OF LOS ANGELES DEPT OF PUBLIC WORKS

e http://bca.lacity.org/

John L. Reamer, Jr.
Inspector of Public Works
Director




